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APPENDIX G

GUIDELINES FOR CONDUCTING PREDOMINATION
PERSONAL INTERVIEWS

A. Purpose; The purpose of the personal intemiew is to assist in determining
the acceptability of an individual for nomination and further processing for a
position requiring an SBI.

B. Scope. Questions asked during the course of a personal interview must have
a relevance to a security determination. Care must be taken not to inject
improper matters into the personal interview. For example, religious beliefs
and affiliations, beliefs and opinions regarding racial matters, political
beliefs and affiliations of a nonsubversive nature, opinions regarding the
constitutionality of legislative policies, and affiliations with labor unions
and fraternal organizations are not proper subjects for inquiry. Department
of Defense representatives conducting personal interviews should always be
prepared to explain the relevance of their inquiries. Adverse inferences
shall not be drawn from the refusal of a person to answer questions the
relevance of which has not been established.

c. The Interviewer. Except as prescribed in paragraph B. above, persons
conducting personal interviews normally will have broad latitudein performing
this essential and important function and, therefore, a high premium must
necessarily be placed upon the exercise of good judgment and common sense. To
insure that personal interviews are conducted in a reamer that does not violate
lawful civil and private rights or discourage lawful political activity in any
of its forms, or intimidate free expression, it is necessary that interviewers
have a keen and well-developed awareness of and respect for the rights of
interviewees. Interviewers shall never offer an opinion as to the relevance or
significance of information provided by the interviewee to eligibility for
access to SCI. If explanation in this regard is required, the interviewer will
indicate that the sole function of the interview is to obtain information and
that the determination of relevance or significance to the individual’s eligi-

bility will be made by other designated officials.

D. Interview Procedures

1. The Head of the DoD Component concerned shall establish uniform proce-
dures for conducting the interview that are designed to elicit information
relevant to making a determination of whether the interviewee, on the basis
of the intemiew and other locally available information (DD 398, Personnel
Security Investigation Questionnaire, persomel records, security file, etc.),
is considered acceptable for nomination and further processing.

2. Such procedures shall be structured to insure the interviewee his full
rights under the Constitution of the United States, the Privacy Act of 1974
(reference (m)), and other applicable statutes and regulations.

E. Protection of Interview Results. All information developed during the
course of the interview shall be maintained in personnel security channels and
made available only to those authorities who have a need-to-know in connection
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with the processing of an individual’s nomination for duties requiring access
to SCI or-those wh; need access to
SBI or to adjudicate the matter of
to SCI, or as otherwise authorized

F. Acceptability Determination

information either to conduct the requiied
the interviewee’s eligibility for access
by Executive order or statute.

,,., ,

1. The determination of the interviewee’s acceptability for nomination
for duties requiring access to sensitive information shall be made by the
commander, or designee, of the DoD organization that is considering nominating
the interviewee for such duties.

2. Criteria guidelines contained in DCID 1/14 (reference (l)), upon which
the acceptability for nomination determination is to be based shall be provided
to commanders of DoD organizations who ❑ ay nominate individuals for access to
SCI and shall be consistent with those established by the Senior Officer of the
Intelligence Community of the Component concerned with respect to acceptability
for nomination to duties requiring access to SCI.
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